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Nursery Teacher  

  



Welcome to Kingsbury Green Primary School 
 

We are seeking an experienced EYs teacher and leader in the Nursery setting, bringing expertise 

and experience to provide excellent support and teaching to our children. We will support the 

successful teacher in their development and impact as they lead our nursery provision, working 

closely with our experienced Assistant Head Teacher for EYs. 

In seeking to join Kingsbury Green Primary School, you are demonstrating your ambition to join us on our 

continuing journey towards excellence.     

We think deeply about pedagogy and children’s learning and we seek out candidates who enjoy learning, enjoy 

reading and are research informed in order to offer and deliver learning and care in a holistic and heartfelt way.    

In this role you will be the key person in leading the curriculum and the quality of teaching and learning in 
Nursery with an experienced and dedicated team of support staff.  
  
We have a great team in the Early Years and are looking for a Teacher who is passionate about helping children 
to love learning in a warm and inclusive environment. We are proud of our extensive outdoor space and our 
location and we are building a Forest School provision to enhance our children’s learning experiences.   
 

Ethos and culture:  

 We believe in Learning First: Teaching is driven by assessment of children’s needs. Our goal is to be rid 

of labels that define pupil “ability” and to be rid of ability groups and any other form of ceiling to 

children’s learning. 

 We aspire to remove limiting language from our pedagogy. 

 We focus on our children, their profile and identify and what kind of child we want to develop and build 

our accountability around this 

 We create a core curriculum that matches our vision and enrich it accordingly 

 We make it explicit to children what we are aiming for and their role in achieving this 

 We ensure children trust us to enable them to be successful 

 We believe that feedback to pupils and each other should be timely and precise. 

 We believe hard work and pride in a job done well brings joy and is the key to lifelong success 

 We believe teaching is a craft and an apprenticeship - honed with dedication, sweat and “stickability” 

 We believe in staying positive and in being kind to each other 

 Academic and pastoral support goes hand in hand – in partnership with families 

 We ensure consistency – all classes – each year group 

 We believe we all learn from mistakes and that giving and receiving feedback shows we grow individually 

and as an organisation  

 We know that potential +personal motivation + opportunities and support = high achievement 

 

 

Our mission is to love, to care, to empower, to serve. 



Attributes for success at KGPS  

 

 

 

 

 

 

 

 

 

 

 
 

 

We are looking for people who challenge and have a view point, are creative, who read and don’t 

wait to be told.  Our teachers demonstrate these attributes in the following ways 

 

 

 

 

 

Empathy

•We need genuine collaborators, with the interests and skills to develop greatness in themselves 
and others. You will collaborate in year teams, faculties and through your coaching 

relationships. 

•You will be able to develop an innovative curriculum rooted in relevant and real world issues.

•You will be confident to manage complex pastoral matters working actively with families.

Agility

•We are interested in staff who want to develop new approaches and who look for solutions.

•We want to work with people who's mindset is  ambiitous and forward looking. For example 
people who use research and EduTwitter to susccessfully shape and inform their work.

Hard Work 

•We believe children should be working harder than staff and teachers should work smart.  We 
invest in technology to support teaching and learing and will never ask you to do tasks that 

create unnecessary workload.

•We know practice makes perfect so repeated practice to improve teaching is coached and 
guided by our expert instructional leaders.



 

 

KINGSBURY GREEN PRIMARY SCHOOL 

NURSERY TEACHER– JOB DESCRIPTION 
 

 

Job Title NURSERY TEACHER 

Salary Range MAINSCALE 

Primary purpose of 

the role 

 

To develop a Nursery provision that is safe, joyful and has at its heart the 
highest possible expectations of each and every child, working closely to 
develop a team of practitioners to develop excellent practice across the 
setting. 
  

The successful candidate will be expected to carry out the duties of a 

teacher in accordance with the Teachers Pay and Conditions Document 

and other relevant statutory provisions, and to carry out other such 

associated duties as are reasonably assigned by the Head teacher. 

Directly report  to 

Responsible to 

 

Assistant Head teacher for  Early Years  

Head Teacher 

Key Responsibilities  

 Play an active role in the planning of new indoor and outdoor environments in Nursery 
including the design and layout of the environment to create a rich, stimulating and enabling 
provision; 

 Plan, evaluate and refine the curriculum; 
 Role model excellent teaching in EYs; 
 Line manage and coach  
 Design and implement the smooth transition between Nursery and Reception. 
 Create, maintain and foster excellent relationships with parents which define the long term 

and all-through relationships we will have with our families; 
 Work alongside Senior Leadership Team to create a strong staff team who are passionate 

about Early Years and dedicated to ensuring every child makes rapid and sustained progress. 
  

Ethos and Leadership  
 Through observation and feedback, mentor team members to ensure a positive culture at all 

times in line with the school’s values and code of conduct; 
 Set and maintain high standards of behaviour through a restorative approach and in line with 

our behaviour policy; 
 Line manage staff in the Nursery team, including day to day tasks and processes; 
 Provide feedback to Nursery practitioners that is supportive and leads to their rapid and 

sustained development; 
 Act as a role model in terms of professionalism and positivity in the staff body 
 Promote the school in the community contributing to the school’s marketing drive to ensure 

the sustainability of the nursery provision  
 
Management of Nursery 

 Lead by example, have high expectations of yourself, embracing and personally 

demonstrating the school’s ethos, vision and values, and expecting the same of all staff and 

pupils. 



 Demonstrate and ensure in the team that there is detailed and thorough knowledge of the 

Early Years Curriculum, including detailed knowledge of Early Years Assessment and child 

development; 

 Plan and deliver visits, events and parent workshops; 

 Ensure the health and safety of children and staff is maintained during all activities. 

Teaching and Learning 
 Meticulously plan and teach engaging and challenging learning for all pupils that pave the way 

for success in school and life; 
 Meet the needs of all learners by adapting teaching ‘in the moment’ and using this assessment 

to inform future planning  
 Role model good communication through an excellent command of English. 
 Set and maintain expectations of classroom organisation and displays;  
 Closely monitor progress and attainment of children and use it to inform their teaching 
 Prepare and implement support plans for individual pupils, working with the SENCo and other 

professionals.  
 Organise and participate in exciting and motivating trips and events. 

 

 

 Relationship management with parents 

 Build genuine, positive relationships with parents  
 Ensure the smooth transition into nursery by providing a warm and welcoming, personalised 

experience  
 Maintain regular and productive communication with parents about their child’s 

development 
 Be a figurehead of communication and trust with parents; 
 Pro-actively share positive news about children and the school with parents; 
 Seek out and act on feedback from parents; 
 Ensure parents are happy about and aware of how their child is doing in school 

 
  

Other 

 Perform additional duties and tasks required for the effective operation of the school, 
including attending home visits.  

 Show commitment to the extra-curricular activities of the school; 
 Undertake other various responsibilities as directed by the Head teacher  or the line manager 

 
 

 
Promoting equality and diversity  

 To accept everyone has a right to his or her distinct identity. 
 To treat everyone with dignity and respect and to ensure that what our parents or members of our 

community tell us is valued by reporting it back into the organisation.   
 To promote and participate in the school’s work to eliminate discrimination; advance equality of 

opportunity; and foster good relations between our diverse communities. 
 

Safer Recruitment  

The nursery teacher will be required to safeguard and promote the welfare of children and young people, and 

follow school policies and the staff code of conduct. 

 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 

comprehensive list of all tasks. The post holder may be required to do other duties appropriate to the level 

of the role, as directed by the head teacher. 

 



 

NURSERY TEACHER PERSON SPECIFICATION 

         

Qualifications 

& Experience 

Qualified to degree level including Qualified Teacher Status 
Early Years training 
To have teaching experience of children under 5 and an understanding of transition from 
Nursery to Reception 

Professional 

Knowledge 

and 

Experience 

Excellent Early Years Practitioner with a thorough understanding of the Early Years 

Foundation Stage and a commitment to the highest standards of teaching and learning 

A clear understanding of how young children learn and the ability to plan for  effective and 

high quality teaching and learning in the Early Years 

An understanding of the principles and practices of observations, assessment and planning 
and how these can be used effectively to maximise pupil progress for all groups of children 
To have experience and understanding of working with children with SEND 
The ability to meet all children’s needs to ensure every child makes good progress including 
those with English as an additional language and children with additional or complex needs 
or disabilities 

To be able to manage behaviour effectively using a range of positive strategies 
Experience of planning and organising an enabling learning environment inside and outside 
A positive approach to the outdoors and the ability to use the outdoor environment to 
support children across all areas of learning 
To lead by example through consistently high quality practice in all areas 
The ability to maintain professional and positive relationships with children, staff, parents 
and external agencies 
A clear knowledge and understanding of how to teach phonics in the EYFS 
An understanding of how to adapt learning to provide appropriate levels of challenge so that 
all pupils make good progress 
The ability to use assessment information effectively to plan next steps for all children. 
To work collaboratively and supportively with colleagues within EYFS, the wider school,  and 
outside agencies 
The ability to lead and motivate Nursery team 
To be committed to continual personal and professional development. To be reflective and 
learn from past experiences. 
To be committed to equality, diversity and the inclusion of all. 

To be able to communicate clearly both orally and in writing. 

Personal 

Characteristics 

Be reliable with a high degree of integrity 

Possess excellent interpersonal skills and be able to form effective working relationships 
Be well-organised, enthusiastic, energetic and flexible 
Be resilient and demonstrate the ability to work under pressure 
Manage time effectively to deliver on time. 
Be open minded and reflective, responding to feedback from colleagues 
Have a positive outlook to change and treat it as an opportunity to flourish professionally 
Value and respect the views of children, parents and other professionals 
Self-motivated and able to take initiative and responsibility 
Demonstrate a willingness to learn with and from colleagues 
Be proactive in maintaining own professional development and willing to seek help from 
others when needed 
A commitment to take part in all aspects of the life of the School, including meetings, training, 
special events and other activities as required 
Adhere to the School’s code of conduct 

 

 


