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Welcome to Kingsbury Green Primary School 
 

In seeking to join Kingsbury Green Primary School, you are demonstrating your ambition to join us on our 

continuing journey towards excellence.     

We think deeply about pedagogy and children’s learning and we seek out candidates who enjoy learning, enjoy 

reading and are research informed in order to offer and deliver learning and care in a holistic and heartfelt way.    

We recruit staff who want to make a difference, who are creative, show initiative and are keen to lead.  We look 

after our staff well-being and provide rich professional development at all levels.  

Ethos and culture:  

 We believe in Learning First: Teaching is driven by assessment of children’s needs. Our goal is to be rid 

of labels that define pupil “ability” and to be rid of ability groups and any other form of ceiling to 

children’s learning. We aspire to remove limiting language from our pedagogy. 

 We focus on our children, their profile and identify and what kind of child we want to develop and build 

our accountability around this 

 We create a core curriculum that matches our vision and enrich it accordingly 

 We make it explicit to children what we are aiming for and their role in achieving this 

 We ensure children trust us to enable them to be successful 

 We believe that feedback to pupils and each other should be timely and precise. 

 We believe hard work and pride in a job done well brings joy and is the key to lifelong success 

 We believe teaching is a craft and an apprenticeship - honed with dedication, sweat and “stickability” 

 We believe in staying positive and in being kind to each other 

 Academic and pastoral support goes hand in hand – in partnership with families 

 We ensure consistency – all classes – each year group 

 We believe we all learn from mistakes and that giving and receiving feedback shows we grow individually 

and as an organisation  

 We know that potential +personal motivation + opportunities and support = high achievement 

 

 

 

 

 

 

 

 

Our mission is to love, to care, to empower, to serve. 



Attributes for success at KGPS  

 

 

 

 

 

 

 

 

 

 

 
 

 

We are looking for people who challenge and have a view point, are creative, who read and don’t 

wait to be told.  Our teachers demonstrate these attributes in the following ways 

 

 

 

 

 

Empathy

•We need genuine collaborators, with the interests and skills to develop greatness in themselves 
and others. You will collaborate in year teams, faculties and through your coaching 

relationships. 

•You will be able to develop an innovative curriculum rooted in relevant and real world issues.

•You will be confident to manage complex pastoral matters working actively with families.

Agility

•We are interested in staff who want to develop new approaches and who look for solutions.

•We want to work with people who's mindset is  ambiitous and forward looking. For example 
people who use research and EduTwitter to susccessfully shape and inform their work.

Hard Work 

•We believe children should be working harder than staff and teachers should work smart.  We 
invest in technology to support teaching and learing and will never ask you to do tasks that 

create unnecessary workload.

•We know practice makes perfect so repeated practice to improve teaching is coached and 
guided by our expert instructional leaders.



 

KINGSBURY GREEN PRIMARY SCHOOL 

ASSISTANT HEAD TEACHER AND STRATEGIC LEADER FOR 

ENGLISH– JOB DESCRIPTION 
 

 

Job Title ASSISTANT HEAD TEACHER 

Salary Range L9 – L13 

Primary purpose of the 

role 

 

The primary purpose of the job is to assist the head teacher and the deputy 

head teacher in leading and managing the school effectively and efficiently, 

providing the highest quality education possible for each child entrusted to 

our care. We are particularly interested in hearing from applicants with 

experience of leading Teaching and Learning and successful track record of 

leading the English curriculum  

 

Responsible to The Head Teacher  

  The Role 

 To work closely with the head teacher and Deputy in developing the school’s ethos for teaching 
and learning and driving high standards and expectations 

 Be prepared to lead in other areas, such as ethos, systems and procedures, curriculum 
development, timetabling, progress and standards, behavior management, SMSC, external 
relations, community links, staff development, training and induction. Specific responsibilities of 
the Assistant head will be agreed annually. 

 Have strategic responsibility for the teaching, learning and outcomes in the English curriculum 
across the school.  

 Maintain and develop exceptionally high standards across all areas of provision with in a phase of 
the school while promoting a culture that is both nurturing and rigorous in order to achieve 
excellence. 

 

Strategic direction and development of the school 

 Fully and actively support the vision, ethos, aims and objectives of the school; 

 Develop an effective working relationship with the Head Teacher, leadership team, staff and governors; 

 Be an active member of the school’s leadership team; 

 Take a lead role in the school’s self-evaluation processes, monitoring progress towards curricular and other 

targets; 

 Work with the Head Teacher, the governors and staff in the formulation and effective delivery of the 

Strategic School Improvement Plan;  

 Support strategic, curriculum-led financial planning to ensure effective use of budgets and resources 

 Contributing, when required, to full Governing Board and committee meetings; 

 

Teaching and learning 

 Model outstanding practice in terms of classroom teaching, preparation, marking and assessment. 

 Fulfill a regular teaching commitment of at least 40%, complying with the teachers’ standards and modelling 

best practice for others. 

 Lead English across the school by developing strong pedagogical approaches to speaking and listening, 

developing a strong reading culture and an enjoyment of writing through increased independence and 

choice  



 Promote and integrate resources through the English curriculum, which reflect the school’s diverse 

community and challenge unconscious bias and stereotypes. 

 Plan and keep under review an engaging and coherent curriculum and pedagogical model drawing on the 

most recent research to ensure high standards and motivation. They will bring experience and ideas to this 

duty 

 Track and analyse pupil performance data, paying particular attention to disadvantaged groups such as 

those eligible for the pupil premium, with special educational needs, higher attaining and any other target 

groups identified through school self-evaluation. 

 Plan and implement interventions for those pupils who are not progressing or at risk of underachievement  

 Lead the co-ordination of an initiative or additional subject area throughout the school;  

 Be prepared to teach in any age group(s) in school in both planned and unplanned situations; 

 Support the training and development of teaching staff so as to improve the quality of teaching and raise 

the level of challenge in lessons 

 Lead strategies aimed at raising standards and achievements in reading and writing throughout the school. 

 
 

Leading and managing staff 

 Model positive leadership and team-working behaviours, treating all members of the school community 

with equal respect; 

 Stay up to date with research and national developments with the teaching of reading and writing; 

 Model a passion for and extensive knowledge of children’s literature; 

 To develop, implement, embed and keep under review the English policy; 

 Deliver the school’s Professional Review/Appraisal policy and encouraging a positive attitude towards it. 

 Build and develop a high performing staff team with in a phase through amongst other strategies 

instructional leadership, coaching and direct and developmental feedback.   

 To offer information and perspective to the link governor and governing board  

 To communicate and consult with staff, students, parents and members of the local community as 

necessary 

School Ethos and Culture 

 Maintain a presence around the school to ensure that the highest standards of behaviour and conduct are 
upheld, to contribute to overview and review of pupil behaviour and to participate in the regular whole-
school supervisory duties fulfilled on a scheduled basis by the Leadership Team; 

 Be active in issues of staff and pupil welfare and support; 

 Demonstrate a commitment to Equality of Opportunity for all members of the school community; 
 Champion pupils’ personal development including drama and performance; 
 Conduct pupil voice surveys to champion its importance within the school community. 

 
 

General 

 Promote the school in the community, playing a proactive role in the local educational community at 
cluster and LA levels; 

 Ensure effective internal communication throughout the school and external communications with 
parents and other groups; 

 Show commitment to the extra-curricular activities of the school; 
 Undertake any other professional responsibility as directed by the head teacher. 
 

Customer Care  

 To continually review, develop and improve systems, processes and services in support of the school’s 

pursuit of excellence in service delivery.   

 To recognise the value of its people as a resource.  



Promoting equality and diversity  

 To accept everyone has a right to his or her distinct identity. 

 To treat everyone with dignity and respect and to ensure that what our customers tell us is valued by 

reporting it back into the organisation.   

 To promote and participate in the school’s work to eliminate discrimination; advance equality of 

opportunity; and foster good relations between our diverse communities. 

 

Developing Self and Others  

 To use processes and put processes in place to generate a learning environment.  

  To focus on the strengths and requirements of all individuals and enable them to further their skills and 

knowledge.  

  To actively pursue your own development.   

 To be self-aware and role model continuous self-development.  

 

Safer Recruitment  

The deputy head teacher will be required to safeguard and promote the welfare of children and young people, 

and follow school policies and the staff code of conduct. 

 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 

comprehensive list of all tasks that the assistant head teacher will carry out. The post holder may be required 

to do other duties appropriate to the level of the role, as directed by the head teacher. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ASSISTANT HEAD TEACHER PERSON SPECIFICATION 

 

Qualifications & Training 

 Educated to degree level 

 Qualified Teacher Status 

 At least 3 year’s minimum, continuous classroom experience within the last 4 years in a UK setting 

 Further professional qualifications linked to Teaching and Learning 

 Evidence of leadership training and successful impact 

 

Strategic leadership 

 

 You will be able to demonstrate how our own moral purpose can shape the vision and ethos of the 

school – and how this applies to the leadership of English 

 You will be able to demonstrate how your own Self-awareness and self-management has a positive 

benefit to your team(s) 

 You will be able to demonstrate the impact of your personal drive and accountability on outcomes for 

children 

 You will be  able to demonstrate your own resilience and emotional maturity and how you have 

developed this over time 

 You will be able to demonstrate conceptual thinking 

 You can show your leadership impact and influence on the on learning and learners 

 

Educational Excellence 

 

 Ability to deliver continuous improvement through others 

 Model excellence in teaching (planning and assessment) 

 Ability to maintain a focus on learning at all times 

 Ability to work in collaboration and partnership forming and maintaining strong professional bonds 

 An understanding of how schools function as organisations and how leaders plan forward 

 Be able to pedagogically and practically ensure a positive climate for learning across your phase of the 

school. 

 Demonstrate a clear view on provision for children who may be falling behind, have a SEN or who are 

over-looked in a busy classroom 

 Demonstrate ability to make accurate assessments of learning and the plans necessary to accelerate 

progress 

 Ability to effectively evaluate the progress of the school against its targets 

 

Operational Management 

 

 Skills, knowledge and ability to make decisions that are efficient and use resources including time 

effectively 

 Be able to demonstrate analytical thinking 

 Be able to coach teachers, give precise feedback to improve the quality of teaching, learning and 

assessment. 

 Build strong, cohesive teams ensuring all contribute and staff are enabled to take accountability for 

their work and impact 



 Grow and develop incredible teachers and future leaders 

 Demonstrate a clear view on how to interest and engage “hard to reach” families in their child’s 

learning and progress 

 

 

Professionalism 

 

 Demonstrate personal authority through voice, presence, professional attire and self-regulation at all 

times 

 Demonstrate empathy towards colleagues and the community; agility in mind and spirit and hard work 

– leading by example 

 Demonstrate a thirst for knowledge and interest in educational research and development 


