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Welcome to Kingsbury Green Primary School 
 

In seeking to join Kingsbury Green Primary School, you are demonstrating your ambition to join us on our 

continuing journey towards excellence.     

We think deeply about pedagogy and children’s learning and we seek out candidates who enjoy learning, enjoy 

reading and are research informed in order to offer and deliver learning and care in a holistic and heartfelt way.    

 

We recruit staff who want to make a difference, who are creative, show initiative and are keen to lead.  We look 

after our staff well-being and provide rich professional development at all levels.  

Ethos and culture:  

 We believe in Learning First: Teaching is driven by assessment of children’s needs. Our goal is to be rid 

of labels that define pupil “ability” and to be rid of ability groups and any other form of ceiling to 

children’s learning. We aspire to remove limiting language from our pedagogy. 

 We focus on our children, their profile and identify and what kind of child we want to develop and build 

our accountability around this 

 We create a core curriculum that matches our vision and enrich it accordingly 

 We make it explicit to children what we are aiming for and their role in achieving this 

 We ensure children trust us to enable them to be successful 

 We believe that feedback to pupils and each other should be timely and precise. 

 We believe hard work and pride in a job done well brings joy and is the key to lifelong success 

 We believe teaching is a craft and an apprenticeship - honed with dedication, sweat and “stickability” 

 We believe in staying positive and in being kind to each other 

 Academic and pastoral support goes hand in hand – in partnership with families 

 We ensure consistency – all classes – each year group 

 We believe we all learn from mistakes and that giving and receiving feedback shows we grow individually 

and as an organisation  

 We know that potential +personal motivation + opportunities and support = high achievement 

 

 

 

 

Our mission is to love, to care, to empower, to serve. 



Attributes for success at KGPS  

 

 

 

 

 

 

 

 

 

 

 
 

 

We are looking for people who challenge and have a view point, are creative, who read and don’t 

wait to be told.  Our teachers demonstrate these attributes in the following ways 

 

 

 

 

 

Empathy

•We need genuine collaborators, with the interests and skills to develop greatness in themselves 
and others. You will collaborate in year teams, faculties and through your coaching 

relationships. 

•You will be able to develop an innovative curriculum rooted in relevant and real world issues.

•You will be confident to manage complex pastoral matters working actively with families.

Agility

•We are interested in staff who want to develop new approaches and who look for solutions.

•We want to work with people who's mindset is  ambiitous and forward looking. For example 
people who use research and EduTwitter to susccessfully shape and inform their work.

Hard Work 

•We believe children should be working harder than staff and teachers should work smart.  We 
invest in technology to support teaching and learing and will never ask you to do tasks that 

create unnecessary workload.

•We know practice makes perfect so repeated practice to improve teaching is coached and 
guided by our expert instructional leaders.



Kingsbury Green Primary School 

Deputy Head Teacher – Job Description 
 

 

Job Title DEPUTY HEAD TEACHER 

Salary Range L17 – L21 

Primary purpose of the 

role 

 

We are particularly interested in hearing from applicants with 

experience of leading Teaching and Learning and Curriculum. As a 

key member of the senior team, the Deputy Head teacher will have 

specific strategic responsibilities while also being involved in the 

overall leadership and management of the school; this will include 

maintaining and developing exceptionally high standards across all 

areas of provision while driving a school culture that is both 

nurturing and rigorous in order to achieve excellence. 

 

Responsible to The Head Teacher and the Governing Board 

  

  The Role 

 To work closely with the head teacher in developing the school’s ethos for teaching and learning 
and driving high standards and expectations 

 Be prepared to lead in other areas, such as ethos, systems and procedures, curriculum 
development, timetabling, progress and standards, behavior management, SMSC, external 
relations, community links, staff development, training and induction. Specific responsibilities of 
the deputy head will be agreed annually. 

 

Strategic direction and development of the school 

 Fully and actively support the vision, ethos, aims and objectives of the school; 
 Develop an effective working relationship with the Head Teacher, leadership team, staff and 

governors; 
 Be an active member of the school’s leadership team; 
 Take a lead role in the school’s self-evaluation processes, monitoring progress towards curricular and 

other targets; 
 Work with the Head Teacher, the governors and staff in the formulation and effective delivery of the 

Strategic School Improvement Plan; 
 Assist the Head Teacher in the planning of the annual budget and managing financial delegation with the 

Head Teacher and staff; 
 Make a positive and regular contribution within full Board and committee meetings; 
 To take account of national and local initiatives.  

 Alongside the head teacher, to ensure the safeguarding of all pupils, and that the safety and 

wellbeing of pupils and staff is promoted and maintained at all times. 
 

Teaching and learning 

 Model outstanding practice in terms of classroom teaching, preparation, marking and assessment. 

 Lead on curriculum pedagogy and expert teaching across all subjects and phases, built on an evidence-
informed understanding of effective teaching and how pupils learn; 

 Support the training and development of teaching staff so as to improve the quality of teaching 

and raise the level of challenge in lessons 



 Manage the quality and effectiveness of the curriculum through the co-ordination of the teaching and 
learning policy throughout the school, and being innovative in the ways in which good practice is spread; 

 Lead strategies aimed at raising standards and achievements throughout the school, including standards 
of core subjects, and the pupil premium strategy; 

 Lead the assessment strategy and have an overview of assessment, recording and reporting 

throughout the school.  

 Track and analyse pupil performance data, paying particular attention to disadvantaged groups 

such as those eligible for the pupil premium, with special educational needs, higher attaining and 

any other target groups identified through school self-evaluation. 

 Plan and implement interventions for those pupils who are not progressing or at risk of 

underachievement. 

 Lead the co-ordination of an initiative or subject area throughout the school;  

 Be prepared to teach in any age group(s) in school in both planned and unplanned situations; 

 Promote and integrate resources, which reflect the school’s diverse community and challenge 

unconscious bias and stereotypes. 

Leading and managing staff 

 Model positive leadership and team-working behaviours, treating all members of the school community 

with equal respect; 

 Work with the Head Teacher to establish distributed leadership throughout the school; 

 To fully support whole school policy decisions, contribute to their establishment and initiation and sustain 

their implementation and review 

 Take a leading role in the delivery of the school’s Professional Review/Appraisal policy and encouraging a 

positive attitude towards it. 

 Build and develop a high performing staff team through amongst other strategies instructional leadership, 

coaching and direct and developmental feedback.   

 To offer information, advice and perspective to the governing board and to any legitimate external 

evaluation 

 To line manage other school leaders and subject areas 

 To communicate and consult with staff, students, parents and members of the local community as 

necessary 

School Ethos and Culture 

• Maintain a presence around the school to ensure that the highest standards of behaviour and conduct are 
upheld, to contribute to overview and review of pupil behaviour and to participate in the regular whole-
school supervisory duties fulfilled on a scheduled basis by the Leadership Team; 

• Be active in issues of staff and pupil welfare and support; 

• Demonstrate a commitment to Equality of Opportunity for all members of the school community; 
  Champion pupils’ personal development including enterprise and career education. 

 
General 

 Promote the school in the community, playing a proactive role in the local educational community at 
cluster and LA levels; 

 Ensure effective internal communication throughout the school and external communications with 
parents and other groups; 

 Show commitment to the extra-curricular activities of the school; 
 Undertake any other professional responsibility as directed by the head teacher. 
 

Customer Care  

 To continually review, develop and improve systems, processes and services in support of the school’s 

pursuit of excellence in service delivery.   

 To recognise the value of its people as a resource.  



 

Promoting equality and diversity  

 To accept everyone has a right to his or her distinct identity. 

 To treat everyone with dignity and respect and to ensure that what our customers tell us is valued by 

reporting it back into the organisation.   

 To promote and participate in the council’s work to eliminate discrimination; advance equality of 

opportunity; and foster good relations between our diverse communities. 

 

Developing Self and Others  

 To use processes and put processes in place to generate a learning environment.  

  To focus on the strengths and requirements of all individuals and enable them to further their skills and 

knowledge.  

  To actively pursue your own development.   

 To be self-aware and role model continuous self-development.  

 

Safer Recruitment  

The deputy head teacher will be required to safeguard and promote the welfare of children and young people, 

and follow school policies and the staff code of conduct. 

 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a 

comprehensive list of all tasks that the deputy headteacher will carry out. The postholder may be required 

to do other duties appropriate to the level of the role, as directed by the headteacher. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

DEPUTY HEAD TEACHER PERSON SPECIFICATION 

 

 

Experience/Qualifications/Training 

 Qualified teacher status to teach and work in the UK 

 Experience of having worked successfully in at least one school in an urban, multi-cultural setting 

teaching pupils from diverse backgrounds 

 Experience of having led, or significantly contributed to, the success of a school through its leadership, 

ethos, teaching and learning and results 

 Experience of having improved and sustained aspects of whole school practice 

 

Leadership 

 Able to keep up to date with national developments and pedagogical advances 
 Effective management style that encourages participation, innovation and confidence 
 Ability to lead and motivate staff within a performance management framework, including 

professional     development and effective management of underperformance 
 The ability to coach, mentor and support staff to work to the best of their ability 
 Ability to develop the leadership skills of others 
 Strong interpersonal, written and oral communication skills 
 Able to take personal responsibility for their own actions 
 Resilience and motivation to lead the school through day-to-day challenges while maintaining a clear 

strategic vision and direction 
 Genuine passion and a belief in the potential of every child 
 Commitment to the safeguarding and welfare of all children. 
 Highly organised and able to delegate. 

 
 
Vision and Strategy 
 

 Vision aligned with our aspirations and high expectations of self and others, and with the ethos of 
Kingsbury Green Primary School  

 Clear understanding of the strategies to establish and maintain a strong culture and ethos amongst 
staff and children’s use of data to inform and diagnose weaknesses that need addressing. 

 Understands what outstanding teaching practice looks like, how to diagnose and implement effective 
strategies to raise learning standards. 

 

Partnerships and Relationships 

 Can skilfully manage and maintain effective working relationships with parents and other 
stakeholders 

 Develop effective partnerships and liaison with key stakeholders. 
 Ability to listen to contributions made to service development without prejudice.  
 Able to challenge behaviours and processes which do not support the school’s work to eliminate 

discrimination; advance equality of opportunity; and foster good relations  
 Able to accept feedback about own behaviour 

 
Other 

 Commitment to equality of opportunity and the safeguarding and welfare of all pupils 
 Willingness to undertake training and engage in coaching 
 This post is subject to an enhanced DBS criminal record check. 


